Applicant Privacy Policy

(Effective June 29, 2026)

At HireTeamMate, Inc. dba hireEZ (“hireEZ”, “HTM” or “we”), we respect the privacy of the
personal information of the individuals with whom we interact. This Applicant Privacy Policy
describes the personal information that we collect from or about a job applicant, and how we use
and to whom we disclose that information.

If you (“You”) are or was an Applicant (defined below) for hireEZ’s job opportunities, this
Applicant Privacy Policy applies to You.

1. Definitions:

1.

“Applicant” refers to any natural person over 18 years old who has submitted their
candidacy to hireEZ, or when hireEZ, through its outbound recruiting platform
sourcing solution, converts a passive candidate to an active applicant for a job
opportunity, including but not limited to full-time or part-time employment, exempt
or non-exempt employment, seasonal employment, internship, volunteer, advisor,
consultant and independent contractor.

“Personal Information” has the meaning defined in applicable data privacy
regulations, such as CPPA, and, with respect to this Applicant Privacy Policy,
includes information that is collected by hireEZ about You in the course of applying
for employment including but not limited to name, date of birth, home address,
phone number, email, immigration status, identity verification information, Social
Security Number, physical description, face image, voice, age, ethnicity, gender,
education, skills, employment history, personal hobbies and activities, medical
history, credit history, background check, contents of resume, performance review
notes, hireEZ offered insurance, and compensation.

“Process”, “processed” or “processing” means any operation or set of operations
which is performed on personal information, whether or not by automated means,
such as collection, recording, organization, structuring, storage, adaptation or
alteration, retrieval, consultation, use, disclosure by transmission, dissemination or
otherwise making available, alignment or combination, restriction, erasure or
destruction of personal information.

All Applicants should be over 18 years old. We do not knowingly collect personal data from
children under the age of 16. If we become aware that we have inadvertently received personal
information from a child under the age of 16, we will delete such information from our system.

2. Personal Information Collected

When You submit an application, we collect the following information about you:

e Your name, address, email address, telephone number and other contact information;



Your resume or CV, cover letter, previous and/or relevant work experience or other
experience, education, transcripts, or other information you provide to us in support of
an application and/or the application and recruitment process;

Information from interviews and phone-screenings you may have, if any;

Details of the type of employment you are or may be looking for, current and/or
desired salary and other terms relating to compensation and benefits packages, or other
job preferences;

Any sensitive and/or demographic information processed during the application or
recruitment process such as gender, information about your citizenship and/or
nationality, immigration status, and/or your racial or ethnic origin;

Reference information and/or information received from background checks (where
applicable), including information provided by third parties;

Your information from publicly available sources, including online, that we believe is
relevant to your application or a potential future application (e.g. your LinkedIn
profile); and/or

Information related to any assessment you may take as part of the interview screening
process.

Purposes for Processing Your Personal Information

e To recruit employees, including without limitation to conduct candidate screenings,
candidate interviews, employment related background and reference checks.

e To administer work authorization related activities, including documenting and
verifying relevant immigration documents, obtaining immigration benefits for
employees, and fulfilling employer obligations required by governments.

e To maintain your contact information.

e To enable hireEZ to contact Applicants via email, telephone, and/or text message.

o If you provide your mobile phone number and opt in to receive SMS
communications from hireEZ, we will use your mobile phone number to send you
recruiting-related and/or promotional text messages as described at the time of opt-
in. Message frequency may vary. Message and data rates may apply. You may opt
out at any time by replying STOP to any message you receive, or by contacting us
at privacy@hireez.com. Your mobile phone number and SMS opt-in consent will
not be shared with or sold to third parties for their own marketing purposes.

o To facilitate a better recruiting experience, which includes conducting post-interview
surveys.

e To comply with applicable law or regulatory requirements, such as legal (state and
federal) and internal company reporting obligations, including headcount, management
information, demographic and Health, Safety, Security and Environmental reporting.

e To support our commitment to equal opportunity employment and our diversity and
inclusion efforts.

e To create and/or submit reports as required under any local laws and/or regulations,
where applicable.

e To comply with applicable laws, regulations, legal processes, or enforceable
governmental requests.
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If you are offered and accept employment with hireEZ, the information collected during the
application and recruitment process will become part of your employment record.

4. How Your Personal Information Is Collected

hireEZ collects and Applicants voluntarily submit personal information to hireEZ in order to
pursue or begin employment at hireEZ. This is done by Applicants submitting their information
via an online form. Internet or other similar network activity of Applicants is collected in the same
manner as any other hireEZ website visitor, though this information is not connected to any
information provided to hireEZ as part of an employment application. Additionally, Applicants
may submit or disclose additional Personal Information through emails, phone, online or in-person
interviews.

IN THE EVENT THAT YOUR INTERVIEW IS BEING VIDEO RECORDED, YOU
EXPRESSLY CONSENT TO THE COLLECTION OF YOUR IMAGE, VOICE AND OTHER
PERSONAL INFORMATION DISCLOSED DURING THE INTERVIEW.

5. When We Disclose Your Personal Information

We may share your personal information with our employees, contractors, consultants, and other
parties who require such information to assist us with potentially establishing an employment
relationship with You, including parties that provide products or services to us or on our behalf,
such as our recruiting solution and service providers (“sub-processors”). We may share personal
information with such parties both in and outside of California, and as a result, your personal
information may be collected, used, processed, stored, or disclosed in the United States of
America, and in some cases, other countries. Personal information is only transferred by us to
another country if this is required or permitted under the applicable privacy legislation, and only
in as far as a reasonable level of data protection is assured in the recipient country.

When we share personal information with such parties, we typically require that they only use or
disclose such personal information in a manner consistent with the use and disclosure provisions
of this Applicant Privacy Policy.

In addition, personal information may be disclosed or transferred to another party in the event of
a change in ownership of, or a grant of a security interest in, all or a part of hireEZ through, for
example, an asset or share sale, or some other form of business combination, merger or joint
venture, provided that such party is bound by appropriate agreements or obligations and required
to use or disclose your personal information in a manner consistent with the use and disclosure
provisions of this Applicant Privacy Policy.

Further, your personal information may be disclosed:
e as permitted or required by applicable law or regulatory requirements. In such a case,
we will endeavor to not disclose more personal information than is required under the
circumstances;



e to comply with valid legal processes such as search warrants, subpoenas, or court
orders;

o as part of hireEZ’s regular reporting activities to other stakeholders of hireEZ, such as
the Board of Directors and investors (including outside of your home jurisdiction);

e to protect the rights and property of hireEZ;

e during emergency situations or where necessary to protect the safety of a person or
group of persons;

e where the personal information is publicly available; or

o with your consent where such consent is required by law.

We do not sell personal information subject to this Applicant Privacy Policy to third parties.
6. How Your Personal Information is Protected

hireEZ endeavors to maintain physical, technical, and procedural safeguards that are appropriate
to the sensitivity of the personal information in question. These safeguards are designed to protect
your personal information from loss and unauthorized access, copying, use, modification, or
disclosure.

Despite these safeguards, no method of transmission over the Internet or data storage is fully
secure. In the event that we are required by law to inform You of a breach to your personal
information we may notify You electronically, in writing, or by telephone, if permitted to do so by
law.

7. How Long Your Personal Information is Retained

Except as otherwise permitted or required by applicable law or regulatory requirements, hireEZ
endeavors to retain your personal information only for as long as it believes is necessary to fulfill
the purposes for which the personal information was collected (including, for the purpose of
meeting any legal, accounting, or other reporting requirements or obligations). This could
conceivably be for the duration of your career in the workforce, but we have committed to retain
personal data for no longer than thirty years. Of course, you may request that we delete your data
at any time, and we will promptly comply with such a request.

8. Updating Your Personal Information
It is important that the information contained in our records is both accurate and current. If your
personal information happens to change after You submit your application, please keep us

informed of such changes.

In some circumstances we may not agree with your request to change your personal information
and will instead append an alternative text to the record in question.

9. Access to Your Personal Information and Deletion of Your Personal Information



hireEZ provides Applicants with all required data subject rights available under applicable data
privacy regulations, including: the right to access, correct, and delete your data, the right to restrict
and/or object to processing, the right to withdraw any consent provided, the right to data
portability, and the right to opt out of any sale of data, targeted advertising, or profiling activities
that produce legal or similarly significant effects. You may exercise these rights by emailing
privacy@hireez.com or any hireEZ recruiting/HR staff You had interacted with. You may also
call our toll-free phone: +1 888-797-9291 ext. 1. You are not required to pay any charge for
exercising your rights. If You make a request, we must respond to You in accordance with
applicable data privacy regulations, which may be thirty (30) or forty-five (45 days) depending on
your location. You have the right not to receive discriminatory treatment by us for the exercise of
your privacy rights. To complete a request, You, or an authorized agent, may be required to verify
your email address or other personal information.

If our response to You is not to your satisfaction, You may appeal a decision with regard to your
request by emailing legal@hireez.com.

10. Notification and Consent

Where your consent was required for our collection, use or disclosure of your personal
information, You may, at any time, subject to legal or contractual restrictions and reasonable
notice, withdraw your consent. All communications with respect to such withdrawal or variation
of consent should be in writing and addressed to our Privacy Team at privacy@hireez.com.

11. Applicants from the EU, EEA, UK, and Switzerland

If you are an Applicant from the European Union, European Economic Area, United Kingdom
or Switzerland our legal basis of processing is based on your consent, or where such processing
is necessary to enter into a contract of employment with you. We may also process special
categories of information where necessary to carry out our obligations in the field of
employment law. If we use your information to improve our application or recruitment process,
we do so on the basis that it is in our legitimate interests to ensure we recruit the best possible
candidates.

hireEZ stores and processes personal data in the United States. For data being transferred from
the EU/EEA to the United States, we use the European Commission-approved Standard
Contractual Clauses, as the appropriate data transfer mechanism. For data being transferred from
the UK to the United States, we use the UK Parliament-approved International Data Transfer
Agreement (IDTA) as the appropriate data transfer mechanism.

If you are in the EU, we have appointed EU Business Partners as our representatives for the
purposes of Article 27 of the EU General Data Protection Regulations. You may contact our EU
representative, as well as HTM directly, with any query that you may have in relation to your
personal data. The contact details of our EU representative are as follows:

EU Business Partners,
10 Ashe Street, Clonakilty, Co. Cork P85 E403, Ireland
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info(@eubusinesspartners.com

If you are in the UK, we have appointed UK GDPR Representatives Limited as our representatives
in the UK for the purposes of Article 27 of the UK General Data Protection Regulation. You may
contact our UK representative, as well as us directly, with any query that you may have in relation
to your personal data. The contact details of our UK representative are as follows:

UK GDPR Representatives Limited,
7 Bell Yard, London, WC2A 2JR
info@ukgdprrepresentative.com

You may also contact our Data Protection Officer via email at: privacy@hireez.com or lodge
any complaints to your local data protection authority and we will work with them to resolve
your concern.

12. Revisions to this Applicant Privacy Policy

hireEZ may from time to time make changes to this Applicant Privacy Policy to reflect changes in
its legal or regulatory obligations or in the manner in which we deal with your personal
information. We will communicate any revised version of this Applicant Privacy Policy to the
extent such revision applies to You. Any changes to this Applicant Privacy Policy will be effective
from the time they are communicated, provided that any change that relates to why we collect, use
or disclose your personal information will not apply to You, where your consent is required to
such collection, use or disclosure, until we have obtained your consent to such change. This
Applicant Privacy Policy was last reviewed as of the Effective Date set forth above.

13. For More Information

If You have questions or need further guidance, please contact the Human Resources team hr-
team@hireez.com.

ADDITIONAL TERMS FOR CALIFORNIA RESIDENTS

Personal Information We Collected, Sold or Shared, or Disclosed, About You for the
Preceding 12 Months

Listed below are the categories of personal information that hireEZ may have collected and
processed about Applicants subject to the California Consumer Privacy Act (CCPA). Any
information disclosed by HTM for a “Business Purpose” was done with our sub-processors for the
purposes described above.

Sold or Disclosed by HTM

Categories of Shared by for a Business
Data Examples Collected by HTM HTM Purpose
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A real name, alias, postal
address, unique personal
identifier, online identifier,
Internet Protocol address, email

A. Identifiers. address, account name, Social COLLECTED NONE DISCLOSED
Security number, driver's license
number, passport number, or
other similar identifiers.
A name, signature, Social
Security number, physical
characteristics or description,
address, telephone number,
B. Personal gfi‘;gﬁggﬁ%‘?ﬁfggx dh“’nse COLLECTED, EXCEPT
information number. insurance polic FOR CREDIT CARD
categories listed in e ber odbaoatior pemplyoymen . NUMBER, DEBIT CARD
E}jljstcoiﬂtffr)rlr{l?cor ds employment history, t_)ank gglﬁ?{Eliﬁiiéi{ NONE DISCLOSED
statute (Cal. Civ. account number, credit card INFORMATION, OR
. number, debit card number, or
Code § any other financial information, MEDICAL
1798.80(e))- medical information, or health INFORMATION
insurance information. Some
personal information included in
this category may overlap with
other categories.
Age (40 years or older), race,
color, ancestry, national origin,
citizenship, religion or creed,
marital status, medical condition,
C. Protected physical or mental disability, sex
classification (including gender, gender COLLECTED, EXCEPT
characteristics identity, gender expression, FOR GENETIC NONE DISCLOSED
under California pregnancy or childbirth and INFORMATION
or federal law. related medical conditions),
sexual orientation, veteran or
military status, genetic
information (including familial
genetic information).
Records of personal property,
D. Commercial products or services purchased, N/A -NOT N/A -NOT
L . obtained, or considered, or other NOT COLLECTED COLLECTED COLLECTED
information. . .
purchasing or consuming
histories or tendencies.
Genetic, physiological,
behavioral, and biological
characteristics, or activity
patterns used to extract a BEHAVIORAL,
E. Biometric template or other identifier or BIOLOGICAL
. . identifying information, such as, CHARACTERISTICS, NONE DISCLOSED
information. fingerprints, faceprints, and FACE IMAGE, VOICE,
voiceprints, iris or retina scans, HEALTH
keystroke, gait, or other physical
patterns, and sleep, health, or
exercise data.
COMPUTER/WEB
F. Internet or other Browsing history, search history, BROWSER/IP ADDRESS
similar network }nforma-tlon ona consurper‘s INFORMATION FROM NONE DISCLOSED
.. interaction with a website, COOKIES, WEB
activity. application, or advertisement. BEACONS AND OTHER
IDENTIFIERS
. N/A -NOT N/A - NOT
G. Geolocation Physical location or movements. NOT COLLECTED COLLECTED COLLECTED

data.




Audio, electronic, visual, N/A -NOT N/A -NOT
H. Sensory data. thermal, olfactory, or similar NOT COLLECTED COLLECTED COLLECTED

information.
1. Professional or
employment- Current or past job h_1st0ry or COLLECTED NONE DISCLOSED
related performance evaluations.
information.
J. NonTpubhc Education records directly
education Lo
) . related to a student maintained
information (per . o

. by an educational institution or
the Family . .
Educational party acting on its behalf, such as
Richts and grades, transcripts, class lists, COLLECTED AS NEEDED NONE DISCLOSED
g student schedules, student
Privacy Act (20 . . .
. identification codes, student
U.S.C. Section financial information, or student
1232¢g,34 C.F.R. discioli q ’
Part 99)). isciplinary records.
EMPLOYEE’S
CHARACTERISTICS,

Profile reflecting a person's PSYCHOLOGICAL
K. Inferences preferences, characteristics, TRENDS, PREFERENCES,
drawn from other psychological trends, PREDISPOSITIONS,
personal predispositions, behavior, BEHAVIOR, ATTITUDES, NONE DISCLOSED
information. attitudes, intelligence, abilities, INTELLIGENCE,

and aptitudes.

ABILITIES, AND
APTITUDES




